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SECTION I: HISTORY, MISSION, AND ACADEMIC ORGANIZATION 

 
HISTORY OF THE UNIVERSITY 

http://www.ju.edu/about/history/index.php
http://www.ju.edu/about/mission-values-and-vision/index/php
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CAO and faculty in the college, appoint an assistant or associate dean. Unit 
administrators may be designated at the departmental level. In colleges without a 
school structure, an assistant or associate dean is considered a unit administrator 
comparable to directors and shall be selected pursuant to the Faculty Bylaws Part 
Two, Article V, Sections 1-4 (Selection of Unit Administrators). The role of the 
elected administrator is to, among other duties, evaluate the faculty. 
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PROVOST, VICE PROVOST, AND EXECUTIVE DIRECTOR OF INSTITUTIONAL EFFECTIVENESS, 
STRATEGY AND RESEARCH 

The Office of the Provost provides vision, leadership, and oversight for all areas related to 
Academic Affairs in order to ensure that the quality of student education is a top priority in all 
decision making. The Vice Provost and the Executive Director of Institutional Effectiveness, 
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COLLEGE OF ARTS AND SCIENCES  
Mission Statement: 
The College of Arts & Sciences will maintain and enhance academic programs that develop and 
foster knowledge of human cultures and the physical and natural world, intellectual and 
practical skills, personal and social responsibility, and interconnected learning. 
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COLLEGE OF LAW 
Mission Statement: 

 

 
The mission of the Jacksonville University College of Law is to provide quality legal education, 
focused on experiential learning and community partnerships, especially in the service of 
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DAVIS COLLEGE OF BUSINESS AND TECHNOLOGY  
Mission Statement: 
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college work completed. The following table defines the letter grades and reflects the 
conversion to grade points. JU operates on a 4.0 system 
(Academic Catalog 2020-2021 http://ju.smartcatalogiq.com/en/2020-2021/2020-2021- 
Academic-Catalog/Academic-Information/Grades-and-Grading-System). 

 

Letter Grade Definition Numerical Equivalent (Grade Points) 
A Exceptional Work 
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USING BLACKBOARD (Bb)/CANVAS 
Posting grades on the electronic learning (LMS) platform (Bb or Canvas) is also 
encouraged to keep students informed of their progress. This also assists should 
students have a question about their grades at the end of the term or wish to appeal a 
grade. 

MID-TERM GRADES 
Faculty are highly encouraged to submit mid-term grades as a means of officially 
informing students about their progress in each course. Submitting mid-term grades 
allows professional and faculty advisors to identify at-risk students. 

FINAL GRADES 
All faculty are expected to adhere to the university grading policies as delineated in the 
Academic Catalog (Academic Catalog 2020-2021 http://ju.smartcatalogiq.com/en/2020- 
2021/2020-2021-Academic-Catalog/Academic-Information/Grades-and-Grading- 
System). 

OFFICE HOURS 
Staying in contact with students is crucial. This helps build a learning partnership, good 
mentoring and enhances retention and ultimately student completion and success. 
Traditional face-to-face office hours are useful for traditional students, but as many 
students take on-line courses or have other commitments outside of class, other modes 
of communication and ‘meeting’ are recommended as well. All faculty should be 
available via face-to-face meeting, email, text, or other electronic means for several 
hours per week. A good rule-of-thumb is one-two hours per day (depending upon the 
class). Traditional office hours are posted on syllabi, and faculty should also publish their 
appropriate contact information on the syllabus for each class. Sample syllabi templates 
are available on the Center for Teaching and Learning website 
https://www.ju.edu/ctl/new-faculty/index.php. 

ETHICAL STANDARDS 
All faculty are expected to adhere to the highest ethical standards of the profession. 
Faculty are the models for the behavior and ethical practices of our students. Faculty are 
expected to be honest, courteous, and respectful in their dealings with their colleagues 
and their students.  Academic integrity and respect of intellectual property is expected 
in all aspects of teaching, research, scholarship, creative and professional activity. 

In addition, the University will not tolerate discrimination based on sex, race, ethnic 
origin, gender, gender orientation, marital status, religious beliefs, or mental and 
physical characteristics. 
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CRITERIA 
TEACHING EFFECTIVENESS 

Teaching effectiveness is assessed by a review of the basic facts of a faculty member's 
teaching career. Adjunct and Pre-tenured faculty typically have classroom observations 
by appropriate supervisors or academic unit administrators. The IDEA Student Ratings of 
Instruction, which measures student perception of faculty teaching, is administered in 
the classes of all faculty each term. Division chairs or comparable unit administrators are 
expected to use the information provided by the ratings and comments, taking into 
account class size, whether courses are required or are electives, and whether the 
students are majors or non-majors. Particular attention is paid to broadly stated 
questions (i.e. overall teaching effectiveness). Simple ranking of faculty according to 
their scores is avoided, and, unless faculty scores deviate by one standard deviation 
above or below the average for the faculty as a whole, individual items are not used to 
designate a professor's performance as inferior or superior. In lieu of scores significantly 
higher or lower than the university average, ratings are taken at face value. The division 
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SECTION V: RESOURCES AND SUPPORT 

 
The University provides numerous resources to assist faculty and students. Hyperlinks are provided to 





https://www.ju.edu/analyticsandplanning/assessmentandaccreditation/CertificationofCredentialsandQualificationsforFacultyAppointments.pdf
https://www.ju.edu/analyticsandplanning/assessmentandaccreditation/CertificationofCredentialsandQualificationsforFacultyAppointments.pdf
https://sacscoc.org/app/uploads/2019/07/faculty-credentials.pdf
https://sacscoc.org/app/uploads/2019/07/faculty-credentials.pdf




https://www.ju.edu/registrar/current-academic-calendar.php
https://www.ju.edu/academics/academic-catalog.php
https://www.ju.edu/financeandadministration/docs/PoliciesandProcedures.pdf
https://judolphins.com/
https://www.bkstr.com/jacksonvillestore/home/en
https://www.ju.edu/campussecurity/
https://jucatering.catertrax.com/
https://www.ju.edu/campuslife/living/dining.php
https://my.ju.edu/hr/Pages/PrintShop.aspx
https://www.ju.edu/provost/docs/JU_Intellectual_Property_Policy_Final_Draft4.pdf
https://www.ju.edu/campussecurity/trafficandparking/index.php

